
CHARTER REVIEW COMMISSION                 EXHIBIT 2 
AT-LARGE APPOINTMENT MATRIX 

 
Page 1 

** Blue fill indicates applicants who also applied for a District nomination.  

APPLICANT NAME 
(LAST NAME FIRST) 

QUALIFIED DISTRICT OCCUPATION RELEVANT SERVICE/PREVIOUS SERVICE ON A CRC 

(SUMMARY)/PLANNING EXPERIENCE 
REASON FOR INTEREST IN SERVING/GOALS APPLICANT IDENTIFIED FOR CRC 

Goldstein, Joseph M. Yes 1 Attorney – Schutts & 
Bowen 

No previous County CRC experience.  Served on other relevant large-
scale strategic planning exercises. For example, each of the community 
organizations I have chaired, we have engaged in strategic planning to 
ensure that our missions and objectives to serve those missions remain 
relevant and will continue to effectively serving our constituents. 
Likewise, as the Partner-in-Charge of the Fort Lauderdale Office, I serve 
on the strategic planning committee for Shutts & Bowen, which has 
more than 250 attorneys in offices through-out the state with revenues 
in excess of $150 million. 
 

Permitting me to serve on the Commission will enable me to give back to my community in a 
meaningful way and put into practice the experiences and lessons I have been fortunate to 
accumulate during my life. It would be an honor and privilege to serve my community in this 
role. 

Taylor, Charles Mitchell Yes 1 Intergovernmental Affairs 
– Town of Davie 

No previous County CRC experience.  Participated on the Town of Davie 
Strategic Planning Committee and served as a committee member as 
one of the driving forces during the process.  Since its implementation, 
the Town continuously updates the strategic plan to ensure efficiency 
and established goals are met.  Current role responsibilities include 
monitoring legislation on all levels of government and working with 
other stakeholders.  

Serving on the Charter Review Commission provides the opportunity to bring active input to a 
County Charter that considers our Counties' future.  As the times change, Broward County must 
remain at the forefront to continue thriving and being a preeminent destination to live and visit.  
The County continually sees evolution in transportation, infrastructure, and development.  
Broward County is such a unique place and offers diverse opportunities for any lifestyle.  As a 
result, this constant evolution calls for general changes in the management and efficiency of 
how we operate to embrace and be prepared for change.   
 
Would like to see changes made to the land use planning process.  There appears to be 
opportunities where this could be streamlined. Propose the county-wide election of a County 
Mayor versus the current rotation of a ceremonial Mayor.  As an alternative in case this 
initiative failed, would propose the ceremonial Mayor serve in the capacity for two years 
instead of one year to provide for continuity. Also a discussion should be had regarding certain 
elected officers and transitioning to chartered officers appointed by the County Commission or 
hires of the County Administrator.  Another change that may be recommended is either 
removing the ethics commission from the Charter or adds provisions that allow the Inspector 
General to have enforcement authority.  Removal of the Administrative Code is another change 
needed to the Charter.  There are other vehicles for this to be accomplished, but the Charter 
does not seem like the appropriate place.  Also open minded to other changes or suggestions 
that may be presented during the review process. 
 

Voehl, Frank Yes 2 Management 
Consultant -  Strategy 

Associates 

No previous County CRC experience.  The organization has conducted 
over 50 strategic planning reviews since the 1990s and has developed 
Strategic Planning models for Fortune 500 companies; author or 3 
strategic planning books.   

Past 20 years has done comprehensive studies of issues facing our governments and interested 
in helping with all phases of county government, including significant regional, long-term and 
complex issues facing Broward County in the coming decade.  Goal is to help mane the 
Commission think of the strategic plan as a guidebook for any decision the commission makes.  
Suggest reviewing it twice annually to reforecast timelines and budgets.   
 

Bell-Williams, Tiajuana Yes 3 Property Accountant – 
Crocker Partners 

No previous County CRC experience.  Served on several civic and social 
service chapter chartering committees and strategic planning task 
teams.  Also served on various best practices teams and process 
improvement teams.  Volunteer passions center on things that matter 
most to housing and care for veterans, hunger and homelessness, as 
well as youth mentorship. 
 

Offer a different perspective from previous experience as a business owner and resident in 
another state that resulted in massive growth.  No currant goals or changes to propose; reading 
charter to educate herself. 
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Durall, Aaron Yes 3 Attorney No previous County CRC experience. No planning experience provided. Be part of the process in deciding what decisions are made in the County.  Goal is to review the 
issue and make a decision according to the information presented. 

Gold, Roy Yes 3 Co-CEO & President 
Cambridge Diagnostic 

Products, Inc. 

Former County City Cmsr., Vice Mayor, & Mayor of Coral Springs; served 
as Chairperson to past County Management Efficiency Study; chaired 
County’s Water Advisory Board * Broward Beautiful Board; past 
President Broward League of Cities.  Company responsibilities related to 
real-world business issues dealing with management, strategic priorities, 
product development, time management and profitability. 

Life-long volunteer and believe in value of public service.  Works well with others; would bring 
attributes of positive leadership, dedication, tenacity and teamwork to CRC.  Goals are to review 
past CRC work and results; create strong resolutions for improving county government with 
citizen support; develop ideas that would allow and permit the County to move forward giving 
county government the ability to work smarter, faster, and be ready & able to work in real time 
in the current and future environment. 

Reesey, Adriane P. Yes 3 BSO Research Specialist No previous County CRC experience or service. Founded the Broward 
Human Trafficking Coalition. Member of the Human Rights Board. 

Represent the best interests of the County. 

Verney, Carlos A. Yes 3 Government Affairs 
Manager – Progressive 

Waste Solutions of FL, Inc. 

No previous County CRC experience.  However, served as the Vice Chair 
of the City of Coral Springs Charter Review Commission.  Only committee 
member to have a recommendation pass with 60% of voting residents in 
the Nov. 2014 election. Serves on several Coral Spring’s committees. 

Interest in serving the community and can be an asset on the County’s CRC. It is imperative that 
the governing document for Broward County is reviewed and recommendations would be 
offered by the best and brightest minds in the County. Goals include discussing and considering 
changes to improve the redistricting process. Also, would like to focus on ideas that ensure a 
stronger sense of regionalism with neighboring counties and foster better relationship with 
municipalities. 

Williams, Levi Yes 3 Attorney – Law Offices of 
Levi Williams, P.A. 

No previous County CRC experience. Served on the Florida Council on 
the Social Status of Black Men and Boys; worked with state legislators, 
agency heads, and many community leaders to build the CSSBMB from 
the ground up with strong national and statewide research and 
recommended strategies for statewide implementation to improve the 
economic, familial, health, and educational outcomes of this community. 
 
Served on Advisory Council on Educational Facilities –State Board of 
Education; develop long term strategic plans regarding the state’s public 
and private college/university facility needs and discussions and 
strategies regarding equity in the distribution of capital outlay funds or 
PECO dollars. Served on School Board of Broward County-Diversity 
Committee. The Committee works through the Superintendent to the 
Board regarding research and strategic recommendations to improve 
equity in personnel, facilities, programming/curriculum, facilities, and 
policies and procedures as it relates to diversity and increased cultural 
outreach. 
 
Nominated to the Urban League of Broward County, Board of Directors. 
Worked on various strategic plans and implantation strategies regarding 
housing, job opportunities, and education, health, and equity issues. 
Broward Community College (n/k/a/ Broward College) Board of Trustees 
worked with President, fellow Board Members and community 
leadership to design strategic outcomes for expansion of educational 
programing to meet the current needs of the job market through new 
bachelorette degree programs & strengthened the system countywide 
through policy and procedure changes. 
 

 Foster a community environment that will attract new businesses, expand existing businesses, 
and thereby increase higher paid employment opportunities; 
 
2. Strategically address the deficiencies between newly incorporated communities and others in 
health and emergency services; 
 
3. Develop efficiencies by and between existing public and private agencies to deliver greater 
outcomes for an increasingly diverse community of users of those services and facilities; 
 
4. Increase strategic outcomes of policies and procedures regarding community policing and 
future synergies; 
 
5. Develop strategies for health care delivery to an increasingly diverse community of users; 
 
6. Research and make strategic recommendations regarding housing and other developments 
balanced with public transportation, limitations of infrastructure, and community needs; and 
 
7. Create a strategic plan of action anticipating Broward’s future needs before the next 
Commission being called. 
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Lindblade, Daniel H. Yes 4 Chamber of Commerce 
Executive 

No previous County CRC experience identified; however is involved in 
Port Everglades Action Team (PEAT); Board of Directors Alliance; Orange 
Bowl Committee; Tower Club Board of Governors; other workgroups, 
committees, etc.    
 

Important opportunity to discuss change to county charter and bring fresh perspective to the 
table. 

Aronofsky, Irwin Yes 5 Retired police officer, 
NYPD 

No previous County CRC experience.  Served on the Federal Census 
Bureau and Board of Elections.  

Available knowledge will help direct the future of the county with the input of sharing with 
others in this important historical change to the charter.  Would like to see the laws and 
statutes are done in fair and just manner to all citizens of Broward County.  Also would like to 
see citizens working for and with the county performs in an ethical manner. 

Lopez, Vilma Yes 5 
 
 
 

Real Estate Broker No previous County CRC experience. Large scale planning in Military and 
Veterans issues, economic opportunities, increase sustainable 
homeownership, advocating state/federal officials  as Realtor Political 
Party member FL Realtors and NAR, and VAREP founder. 
 

Address military and veteran’s financial literacy, affordable housing long term solutions, more 
alignment with cities and municipalities in major programs that impact County on broader scale. 

Pinkowski, Jack Yes 5 Nova Southeastern 
University - Professor 

No previous County CRC experience.  Worked on the Strategic Plan for 
Broward County Office of Economic & Small Business Development; 
principal investigator/project leader for community economic 
development partnership for VisionBROWARD. 

Wants to contribute to NSU’s strategic initiative for community outreach and provide 
professional and academic knowledge and expertise to real-world problems in the community.  
Goals include: having elected representation to include countywide districts; mass transit 
improvements; long range strategic capital improvement plans; sustainability plan to include 
economic and environmental stability; enhanced educational resources and opportunities in 
STEM fields 

McCluskey, John F. 
“Jack” 

Yes 6 Retired No previous County CRC experience identified. Served on Pembroke 
Pines Charter Review Board.  

Transportation and infrastructure; climate change; position of mayor; [create] charter officials 
elected or appointed. 

Bascombe, Timothy P. Yes 7 Real Estate Executive – 
The Bascombe Brokerage 

No previous County CRC experience.  As a member of the Broward 
County Planning Council, had fundamental role in promoting and 
coordinating, comprehensive, long-range planning throughout the 
county through joint cooperation and participation of all local 
governments, public officials and private citizens. 

As a long term resident, wants to bring extensive national experience in urban planning and 
development to the table. Has worked on projects within the County so has a unique 
perspective into how we can govern, plan and improve Broward County.  Main goal is to review 
charter with an open mind so all citizens in Broward will benefit from the changes suggested.  

Eisinger, Debby “Debra” Yes 7 Retired – active 
community volunteer 

No previous County CRC experience identified; however extensive 
planning experience has been identified.  

Structure of County government; at-large countywide mayor; land use planning; county auditor, 
Inspector General; review all 12 Articles in Charter; management & efficiency; public safety; 
building and construction. 

Gonzalez, Rafael Yes 7 General Manager – Tools 
Man Industrial Supply 

No previous County CRC experience. As the president and owner of 
business, there is experience in training managing, and negotiating 
contracts.  Serves on Small Business Development Advisory Board to 
promote participation and use of County businesses. Regional sales 
manager for Nestle Corporation; and worked on federal government 
GSA contracts for 25,000 MRO products. 

As a county resident, wants the new Broward County Charter to reflect the diversity of our 
community. Goals are to see a redistricting process that will allow the residents to have fair 
electoral representation, and strong mayor. 

Fabricio, Thomas P. Yes 8 Attorney – Walton 
Leantaff Schroeder & 

Carson, LLP 

No previous County CRC experience. Experience in practicing law and 
political science education.  An understanding of how government 
works, and trained in reading, analyzing and understanding the effect of 
law and government. 

Vested in keeping Broward beautiful for the long term. Participation on the CRC provides an 
opportunity to closely look at the issues Broward residents are facing and take steps to tailor 
the Charter to fit Broward’s needs for the coming decade.  Goal is to listen & evaluate issues 
that are raised.  Also evaluate the impact and long term benefits of the requested changes. 

Izquierdo, Jose A. Yes 8 Attorney – Izquierdo & 
Marin, P.A. 

No previous County CRC experience.  Has served on various 
organizations and committees – Courthouse Task Force, Broward County 
Hispanic Bar, Broward County Bar Association, Legal Aid Service of 
Broward County, and Coast to Coast Legal Aid of South Florida. 

As a resident and business owner in Broward County, would work to ensure that 
recommendations are beneficial and helpful to all county residents. 
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Mersinger, Alanna O. Yes 8 Sub. Teacher 
Freelance writer 

Advocate 

No previous County CRC experience or service.  No planning experience. Changing term limits; discuss strong mayor; funding issues. 

Weekes,Jr., Gordon H. Yes 8 Chief Assistant Public 
Defender – 17th Judicial 

Court 

No previous County CRC experience.  Responsible for ensuring the 
constitutional mandate of office is fulfilled through competent and 
effective representation in court and the education of the community 
through outreach. Addresses race, ethnic and gender issues that 
significantly impact the indigent population in an effort to reduce 
recidivism and enhance public safety. A stakeholder in the juvenile 
justice, mental health, homeless, substance abuse and LGBT 
communities. Serves on various boards throughout the community. 

It is important that stakeholders with diverse backgrounds engage in a comprehensive review of 
Broward County's current governmental structure and its functioning, and then recommend 
changes, if any, to refine the Broward County Charter so that is remains flexible, functional, and 
progressive. It is essential that the Charter continues to evolve so as to meet the challenges of 
the upcoming decade. 
Specific goals to direct attention to the following sections that need considerable review: 
Sec. 2.03. - Commission election of Mayor and Vice-Mayor;  
Sec. 2.04. - Mayor—Duties and responsibilities;  
Sec. 3.03. - Powers, functions and duties of the County Administrator;  
Sec. 4.01. - County Auditor;  
Sec. 5.01. - Law enforcement. (Creation of a Broward County Police Council);  
Sec. 11.07. - Broward County Housing Council;  
Sec. 11.08. - Broward County Ethics Commission;  
Sec. 12.01. - Broward County Office of Inspector General. 
 

Gary, Hope Yes 9 Community Activist 
Leader – Ft. Lauderdale 

Community Center 

No previous County CRC experience.  CEO of FLCC and Chair; Green 
Workforce One Think Tank, Cultural Executive Committee, Cultural 
Steering Committee; Broward Human Trafficking Coalition; Six Pillars 
Broward Committee; Broward County Haiti Relief Task Force 

Wants to serve those who are impacted by decisions made by the County and give county 
leadership the tools to better change.  In addition would like to help those living in the 33311 
area as well as other areas within District 9. 


